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ABSTRACT
Aim: The aim of this study was to estimate the awareness on the choice of profession among school students. Introduction: It
is better if one decides at the school stage what profession or occupation one is going to adopt. They are immature and so need
guidance and help and counsel of parents, teachers, and consideration while choosing a career for them. If they are provided
proper vocational guidance at this stage, they can wisely choose a profession in accordance with their aptitude, capability,
and financial resources. Materials and Methods: A set of questionnaire was framed, and the survey was conducted among
110 school students. Results and Discussion: The overall results from this research reveal that familial influences and
societal influences, has significant and considerable impact on students’ career choices. Conclusion: A correct choice may
lead to happy, prosperous, and satisfying career and life. The problem should be faced and resolved as early as possible. It
is important to decide the career in school stage only. The school-going students are quite young, inexperienced, and raw
to take a right decision. What is needed are proper guidance, counseling, advice, vocational training, encouragement, and
orientation.
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INTRODUCTION
The choice of a right career is of fundamental
importance in one’s life. A correct choice may result
in success, happiness, and bright future, while a wrong
choice may lead to unhappiness, failure, and gloom.
The result of indecision may prove still worse. The
matter of choosing a profession should be decided
as early as possible. It is better if one decides at the
school stage what profession or occupation one
is going to adopt. They are immature and so need
guidance, and help and counsel of parents, teachers,
and consideration while choosing a career for them.
If they are provided proper vocational guidance
at this stage, they can wisely choose a profession
in accordance with their aptitude, capability, and
financial resources. This will also help in solving
the problem of unemployment to a great extent.
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Mostly, information used by the students in deciding
their future careers is based on the information they
acquire during childhood through their parents or
guardians, friends and teachers, the mass media, or
social interaction. Usually, career choices are made
without the consideration of selection and recruitment
processes criterion and such career decision-making
concludes with despair and disappointment due to
unawareness about the selection and recruitment
process. Successful and effective career decisionmaking requires the comprehensive knowledge of
selection and recruitment process of the desired
profession.
The higher level of self-exploration and environmental
exploration will result in a greater degree of similarity,
likeness, and congruence between the individual and
the vocation chosen by the individual, and a great degree
of congruence between individual and perceived career
will definitely result into higher levels of adjustment,
certainty, satisfaction, contentment, and loyalty with
the choice.[1] When a child grows and become more
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aware of their own strengths, weaknesses and interests
for a particular subject are more likely to choose
career of their own choice. As the child identifies their
capacity to prosper in that particular occupation, their
self-efficacy leads them to participate in activities
in which they are more likely to succeed and feel
less barriers.[2,3] While, the adolescence students of
secondary and higher secondary schools had strong
perceptions that decisions regarding career choices are
controlled and influenced by several external factors
particularly family and social factors.[4,5] Taylor et al.[5]
studied that parental support and encouragement are
important factors that have been found to influence
career choice. Children may choose what their parents
desire simply to please them. There is also evidence
that employers prefer students with a broader range
of skills than just academic knowledge and greater
appreciation of occupational needs, both of which can
be gained through work experience and awareness
of employers’ recruitment and selection process.
Accordingly, students’ career decision-making
and career choices are normally influenced by the
familial, societal, and academic institution’s factors.
Unexpectedly students’ awareness about selection and
recruitment process or selection criterion of chosen
career was not examined or studied.[6]
Literature also revealed that, by interaction with the
family, school, and community, students learn and
discover careers which eventually lead to their career
choice.[7] Another consistent outcome in research
recognized that students’ own objectives are often
influenced by their family’s aspirations.[8] Some
studies also reported that “external effects that help to
shape an individual’s career choice are also influenced
significantly by others through social support from
peers.”[9] It was also revealed by previous studies that
family and external influences were not dominant
factors because students’ own aspirations, judgments,
and conclusions drawn by societal behaviors do not
affect their career decision-making self-efficacy.[10-12]
Awareness about selection and recruitment procedure
provides information concerning the organizational
behavior, culture, and characteristics of organization,
and candidates made judgments from their perspective
of the fairness of selection and recruitment
process.[13] Moreover, it was contended that awareness
of employment opportunities and equipping them
with the facility to be proactive in seeking potential
employer or job will lead toward the more effective
career self-management and selection processes.[14]

choice of profession was created among school students.
Moreover, the results were statistically analyzed.

RESULTS AND DISCUSSION
Among 110 school students, about 51% of students had
no idea about the course to pursue and about 49% of
students had an idea about what course they are going
to pursue [Figure 1]. When it comes to a question of
what profession are you interested in? and what made
you choose that particular profession? It was observed
that majority of them were interested in medical (27%)
and engineering (28%). The main reason behind
choosing this particular profession was mainly due
to societal contact and family inspiration. It was also
observed that the students had less interest in private
profession (24%) and course related to government

Figure 1: Do you have any idea about course you are going
to pursue?

Figure 2: What kind of profession are you interested in?

MATERIALS AND METHODS
In this research, a set of questionnaire was framed and
the survey was conducted among 110 school students.
This was done using SurveyPlanet. The answers given
by school students were studied, and awareness on the
872

Figure 3: What made you choose that particular profession?
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positions (21%); this is due to the lack of knowledge
about other professions which are available in today’s
world [Figures 2 and 3]. What are the benefits of that
particular profession which you are going to take
up in your future? In this particular question, it was
observed that about 65.5% of students were not aware
of the benefits of the particular profession which they
had interest in, and about 34.5% of students had a
little knowledge about the profession they had chosen
[Figure 4]. Self-employed or salaried? When students
were asked about whether they want to be selfemployed or salaried, about 67.3% of students wanted
to be self-employed and about 57.7% of students
wanted to be salaried [Figures 5 and 6]. Any idea of
doing masters? When students were asked whether
they want to do masters, as many of them had no basic
idea of what profession to choose and answered no
(19.1%). Moreover, it was observed that about 80%
of school students had an confusion of whether to do
masters in their future. It was also noted that about
30% of students had an idea of doing masters and also
they had decided to do it in abroad [Figure 7].
The overall results from this research reveal that
awareness about selection and recruitment processes
has significance and considerable impact on students’
career choices, familial influences, societal influences,

and resultantly on students’ career decision-making
and career choice persistence. This research suggests
that the awareness about selection and recruitment
process of desired profession is key component
of students’ career choices and choice persistence
according to the choice making the ability of the
student and nature of the vocation one’s chooses, and
this is the most important part of this study.

CONCLUSION
The first profession of any person is like a “first love”
of his/her life which can never be forgotten. Therefore,
great care for selecting the first career should be
observed. Related literature reviewed on career
choices revealed that career decision-making ability
of the student was greatly influenced by familial,
societal, and social contacts. In general, this study
hypothesized and confirmed that students’ career
decision-making ability was also influenced when
they aware about selection and recruitment process
and criterion. It was also validated in this study that
awareness about selection and recruitment process not
only influences the student’s career decision-making
ability but also effects on selection of college majors,

Figure 4: Are you aware of benefits of that particular
profession which you want to take up in your future?

Figure 6: Do you choose to be salaried?

Figure 5: Would you like to be self-employed?

Figure 7: Do you have an idea of doing masters?
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choice persistence, societal contact, and familial
inspirations.
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